NEUROPSYCHOLOGY POST-DOCTORAL PROGRAM
TABLES Date Program Tables are updated: 09/01/2020

Postdoctoral Program Admissions Briefly describe in narrative form important information to
assist potential applicants in assessing their likely fit with your program. This description must be
consistent with the program’s policies on intern selection and practicum and academic preparation
requirements:

Clinical Neuropsychology Postdoctoral applicants seeking specialty training to prepare them to for
entry level positions in Neuropsychology at the VA equivalent of GS-13 within the context of
interprofessional practice, who ultimately will be prepared to apply for ABPP board certification in
Clinical Neuropsychology. ONE position is available with experiences as described in the training
brochure.

https://www.battlecreek.va.gov/careers/Battle Creek Psychology Training Programs.asp

Applicants with prior VA experience in Neuropsychology, as well as relevant coursework and/or
research will be most competitive. A research project is required, typically a smaller, archival
project. Both Clinical and Counseling psychology applicants from PsyD or PhD programs can be
well served at our site. Applicants are invited to contact the training director directly if they have
specific questions about fit or for a frank discussion about their competitiveness at our site.

Describe any other required minimum criteria used to screen applicants:
e Completed an APA accredited or VA sponsored internship
e Graduated from an APA accredited doctoral program
o Internship experience in Neuropsychology, supervised by a Neuropsychologist
¢ No significant disciplinary actions or felonies.



https://www.battlecreek.va.gov/careers/Battle_Creek_Psychology_Training_Programs.asp

Financial and Other Benefit Support
for Upcoming Training Year*

Annual Stipend/Salary for Full-time
Residents: $46,102

Annual Stipend/Salary for Half-time
Residents: NA

Program provides access to medical Yes
insurance for Residents?

If access to medical insurance is Yes
provided Trainee contribution to cost
required?

Coverage of family member(s) Yes
available?

Coverage of legally married partner Yes
available?

Coverage of domestic partner No

available?

Hours of Annual Paid Personal Time
Off (PTO and/or Vacation):

Approximately 104 hours of paid annual
leave (Vacation) is accrued at the rate of 4
hours every two week pay period. 10 Paid
Federal holidays

Hours of Annual Paid Sick Leave:

Approximately 104 hours of paid sick leave
(for self/family) is accrued at the rate of 4
hours every two week pay period.

In the event of medical conditions and/or
family needs that require extended leave,
does the program allow reasonable
unpaid leave to interns/residents in excess
of personal time off and sick leave?

Yes

Other Benefits (please describe)

Residents may elect to purchase dental or
vision benefits. Personal and family life
insurance at an extremely modest cost is
available. Five days of paid authorized
absence for professional activities is
available.




Initial Post-Residency Positions

Cohort Years Included: None-New Program

Total # of residents who were in the 3 cohorts 2
Total # of residents who remain in training in the residency program 1
Post-Doctoral Employed
Residency Position
Position
Community mental health center
Federally qualified health center
Independent primary care facility/clinic
University counseling center
Veterans Affairs medical center
Military health center
Academic health Center 1

Other medical center or hospital

Psychiatric hospital

Academic university/department

Community college or other teaching setting

Independent research institution

Correctional facility

School district/system

Independent practice setting

Not currently employed

Changed to another field

Other

Unknown
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