
 

  

 

 

 
  

  

       

   

GUIDELINES FOR APPOINTMENT ABOVE ENTRY LEVEL 
EXPERIENCED REGISTERED NURSE 

After the NPSB determines the grade for the applicant, these guidelines to determine the step within the grade. 

CLINICAL AND SPECIALTY EXPERTISE Submitted 

1 
Current VACO approved Board Certification, appropriate to assignment and compliant with 
local policy (except as a condition of employment). 

2 Prior LPN/LVN experience (1 yr full-time LPN/LVN = 6 months applicable creditable experience) 

LEADERSHIP EXPERTISE 

3 Clinical Leadership Roles: Charge Nurse, Preceptor, Program Manager, Collateral Duties (i.e. 
BCMA/Computer Superuser, Fall/Skin Care Champion, Peer Review, etc.) 

4 Administrative Roles: Asst. Nurse Manager or Shift Supervisor, Nurse Manager, Assoc/Asst Chief 
Nurse , Chief Nurse Executive 

PROFESSIONAL RECOGNITION / NURSING ORGANIZATIONS 
5 Received local/district, state, national nursing award 
6 Held elected office at the local/district, state, national level 

MOST RECENT PERFORMANCE EVALUATION (NOT References) 

7 Above satisfactory evaluation 

SIGNIFICANT AND DISTINGUISHED CONTRIBUTIONS 
8 Principal investigator / Co-investigator of research study with published results 

9 
Published article in a professional refereed journal, professional book chapter, NCLEX or 
board certification test item writer 

10 Presentation at local, state, national professional conference 

11 Program development resulting in improved patient care 

TEACHING EXPERTISE 
12 Taught in a BSN/MSN NLNAC or CCNE accredited school of nursing 
13 Taught in a Diploma/Assoc Degree NLNAC or CCNE accredited school of nursing 
14 Taught in an LPN/LVN program 
15 Taught in a Nursing Assistant program 

SIGNIFICANT NURSING FOCUSED COMMUNITY CONTRIBUTIONS 

16 Nursing focused community involvement, disaster relief, volunteer. Board membership. 

REVISED:  October 2012 (VACO/Office of Nursing Services) This is a recommended guide developed to standardize appointments. 


